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OVERVIEW
OUR PURPOSE

To lead and advocate for a professional 
security industry.

OUR CULTURE

Putting members at the centre of the NZSA.

VISION

Support and promote a thriving security industry in 
New Zealand that:
•	Operates professionally and ethically
•	 Is committed to the safety and wellbeing of its 

workforce
•	Promotes best practice and continuous 

improvement
•	Provides opportunity and professional development
•	Evolves with the needs of its stakeholders
•	 Is united in helping to create safer communities.

STRATEGIC FOCUS

•	Promoting viable career pathways within the 
industry

•	Ensuring industry training is fit for purpose and 
meets industry needs

•	Shaping and improving industry best practice 
through standards, codes of practice and industry 
guidelines

•	Advocacy and education for continuous 
improvement, licensing adherence and awareness of 
security’s importance to the wider community.
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OUR PEOPLE
BOARD

Gray Paterson, Chairperson
Brett Wilson, Deputy Chairperson
Andy Gollings
Brad Small
Greg Kitto
Jonathan Howe
Lance Riesterer
Matt Stevenson
Nicky Jones
Shane O’Halloran
Teresa Seux

BOARD CADETS 

Joel Walsh
William Seuao

EXECUTIVE OFFICERS

Gary Morrison, Chief Executive Officer
Tacia Strawbridge, Finance & Operations Manager
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2024 IN REVIEW

L-R: Richard Jones - Director, Alarm Solutions, Wayne Sofai - Training and 
Development Manager, Alpha Protection Services, Kieran Norton-Taylor - 
General Manager, Alpha Protection Services

NZ Security Awards 2023

A fabulous night of celebration and recognition 
was held in Christchurch.

The overall Security Professional of the Year 2023 
was awarded to Neekita Prakash of FIRST Security.

New Board Cadet Positions

In early 2024 two board cadet 
positions were introduced to our 
Board. Cadets will be mentored to 
add value to our organisation and 
industry, whilst developing their own 
career potential.

School Gateway programme

We were very pleased to support the School 
Gateway programme which enables secondary 
school students to experience structured 
workplace learning and transition into the 
workforce.

Repeal of Fair Pay 
Agreements (FPAs)

We fully support the 2023-elected 
coalition government’s repeal of 
the previous government’s FPA key 
policy initiative.

Saved a Life Medal

The Saved a Life Medal 
recognises our industry’s 
security personnel who 
face the daily potential of 
making critical decisions 
or taking action to save a 
life or property.

We were thrilled to recognise 8 Saved a 
Life Medal recipients to 31st March 2024.

L-R: Saved a Life Medal recipients Neil Tomuli and Pule Talia - 
Armourguard Security
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Financials

The final result for the year ended March 
2024, was a surplus of $47,000. The prime 
impact on this result has been the ongoing 
steady increase in revenue from increased 
NZSA membership. This trend has been of 
particular importance to the NZSA board and 
Management team and underlines the value 
of NZSA activity to its members.

It is important to also note, that the above 
result was achieved after taking up the 
significant unbudgeted costs of the activity 
NZSA undertook on behalf of our sector in 
relation to the previous governments now 
aborted Fair Pay Agreements regime. 

I am pleased to advise that at the time of 
writing the performance of the organisation 
for the first three months of the March 2025 
year has again been very positive.

Funds at bank at March 31st, 2024, were 
$576,000, with the majority on Term Deposit.

Strategic Focus

Over the last eighteen months considerable 
work has been undertaken especially 
to ensure that industry training is fit for 
purpose. NZSA is also involved in work being 
undertaken to promote industry standards 
and to ensure that government is working 
toward policy that is in the best interest of the 
security sector. Much of this activity has been 
led by NZSA board members.

Much of this work is in the background and 
largely unseen but is a critical component of 
our strategy of leading and advocating for a 
professional and thriving security industry.
 
Examples of these functions include our 
significant engagement with our two WDC’s 
(Ringa Hora and Waihanga Ara Rau), the 

Special Interest Groups (SIG’s) that we 
run, and our Strategic Partnerships with 
government agencies including ACC, MSD, 
MBIE and the Ministry of Justice.

Fair Pay Agreements Update

The previous government’s FPA regime was 
a key focus for NZSA in 2023. Like many 
other organisations we worked hard to 
understand the views of our members on this 
matter, and to work in good faith with other 
negotiating parties, but to keep the growing 
probability of a change of government in late 
2023 clearly in our focus. The NZSA board 
is very comfortable with the decision of the 
incoming coalition government to abandon 
the FPA regime.

Other 2023 updates 

Like most other businesses and organisations 
in New Zealand, NZSA is continually 
adapting not only to changes in direction 
of policy from the current government, but 
also attempting to read what the possible 
landscape will look like in a range of different 
coalition governments post October 2023. As 
such we will all be pleased to know exactly 
what environment we will be working in and 
to be able to plan with (hopefully) some 
increased certainty.

NZSA Strategy Development

Following on from the successful NZSA board 
two-day strategy event in 2022, (facilitated by 
Nicky Jones), in July this year we have again 
met offsite in Hamilton for two days to spend 
time as a board further developing strategy 
for the ensuing period. That event was 
facilitated by Toby Shephard, an experienced 
strategy leader who is familiar with 
developing strategy in complex organisations 
and delivering outcomes.         

CHAIRPERSON’S 
REPORT
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An important component of the 2024 
strategy planning event was to make sure 
specific outcomes from strategy are time 
lined, costed and resourced, and from there 
included in our financial documents including 
budgets for the ensuing years.

NZSA Board Diversity

The NZSA board remains committed to the 
twin pillars of achieving diversity on our 
board that better reflects the security sector 
make up, and at the same time bringing 
individuals onto the board who bring manifest 
skills and experiences of value to the board.

It has been a pleasure to introduce Nicky 
Jones and Teresa Seux to the NZSA board 
in early 2023. While at this stage seconded 
to the board, Nicky and Teresa are both 
actively contributing to the board in their 
areas of expertise and are involved with NZSA 
board committees. Both Teresa and Nicky 
have indicated that they will put themselves 
forward for a full board position as part of 
the democratic process at the August 2024 
Annual General Meeting.

One of the highlights of the year for the 
writer, has been the introduction of two 
cadet positions onto the NZSA board. This 
year we have welcomed Joel Walsh and 
William Seuao onto the board as part of the 
new NZSA board cadet program. In addition 
to the experiences Joel and William bring 
from the management roles they hold in the 
security sector; it is an asset to our board to 
benefit from Joel’s Māori culture and William’s 
Pasifika culture. As they start to contribute 
to our board activity, as part of the cadet 
program, we will provide mentoring to them 
to enhance their own career opportunities for 
the future. 

Personal Thanks
   
I am especially appreciative of the increased 
contributions to NZSA this year from our 
board members. With increasing activity on 
behalf of our sector, we have again increased 
the number of board committees, and as a 
result, the workload of the board.

Our management team have again performed 
to a high level this year and in challenging 
economic and trading conditions. I would like 
to thank Gary Morrison our CEO, and Tacia 
Strawbridge our Finance and Operations 
Manager for their high-quality work at NZSA 
again this year. 

We are all working in difficult market and 
trading conditions this year, and it is likely 
that situation will continue into 2025. Against 
that backdrop NZSA continues to enjoy 
increased membership, is generating a 
positive bottom-line performance in 2024, 
and has a very strong balance sheet.

It is particularly encouraging to note the 
contribution NZSA is making to the wider 
security sector. The organisation remains in a 
strong position to continue to do that for the 
ensuing period with whatever new challenges 
that may bring.

Gray H Paterson
NZSA Board Chair

CHAIRPERSON’S 
REPORT
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As part of New Zealand’s national security 
ecosystem, we perform a vital role within 
the economy and within communities, and 
as there is an increased focus on crime and 
personal safety it is understandable that the 
demand for protective and electronic security 
services will continue to grow.

The role of the NZSA is to lead and advocate 
for the professionalism of the private security 
industry, and to ensure it is one that:

•	 Operates professionally and ethically
•	 Is committed to the safety and wellbeing 

of our workforce
•	 Promotes best practice and continuous 

improvement
•	 Provides opportunity and professional 

development
•	 Evolves with the needs of its stakeholders
•	 Is united in helping to create safer 

communities.

Financial Performance

Our audited accounts record a profit of 
$47,000 against a budgeted profit of 
$42,000. It is also important to note that 
we incurred and expensed an unbudgeted 
$48,000 during the year relative to 
costs associated with the FPA (Fair Pay 
Agreement) process. This expenditure would 
have been covered by government funding 
had a FPA been ratified however with the 
new coalition government repealing the 
FPA process, all funding arrangements for 
impacted parties were terminated.

As at the 31st March we had total cash 
reserves of $576,000 with the majority 
invested in interest-bearing term deposits. 

This places us in a very sound and stable 
financial position and consistent with 

recommended best practice for not-for-profit 
organisations.

Looking forward, we are very confident that 
we will be in a profitable position for the 
2024/2025 financial year.

Membership

Our total membership has again grown over 
the last year, despite some cancellations 
relative to difficult trading conditions and 
financial reasons.

Due to the difficult trading conditions, 
the NZSA board determined to leave the 
membership fees at existing levels for the 
2024/2025 membership year.

FPA (Fair Pay Agreements)

The previous government’s key policy 
initiative of introducing FPA’s was a time 
consuming and costly frustration for the 
NZSA, and the other industry sectors who 
had FPA’s initiated. I personally invested well 
in excess of 500 hours into the process, and 
we incurred $48,000 in legal and professional 
fees to ensure that we met the very onerous 
requirements within the negotiation 
framework.

Throughout the process we worked very hard 
to understand the views of our members, to 
keep them well informed and to ensure that 
we acted in good faith with Etu (the initiating 
union) at all times.

We fully support the decision of the current 
coalition government to repeal the FPA 
legislation, and the ongoing reforms that they 
are enacting around labour relations.

CHIEF EXECUTIVE OFFICER’S 
2024 ANNUAL REPORT

Whilst we continue to operate in extremely tight economic conditions, the private security 
industry has proven to be very resilient and continues to play an increasingly important role 
within society.
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Industry Training

Despite the uncertainty and frustrations 
surrounding the future of Te Pukenga and 
the long- term functions of the WDC’s (Work 
Development Councils), we have been able to 
make some tangible progress developing and 
delivering training that is fit for purpose.

Ringa Hora have become far more active in 
performing moderation on training providers 
and have led the process of developing Skill 
Standards to replace the existing CoA Unit 
Standards. This is an important development 
as the new standards must be approved and 
numbered before the Regulations supporting 
our licensing can be updated.

We have also worked with Waihanga Ara 
Rau to review and update four of the Unit 
Standards within the NZCiES (New Zealand 
Certificate in Electronic Security) Level 3 
qualification.

Member Benefits

An important part of our offering to members 
is the ability for them to obtain access to 
business information and services on a 
preferential basis.

We offer a broad range of Member Benefit 
Programmes and during the year we 
partnered with Guardhouse who provide  
end-to-end workforce management systems 
for security providers, and Dog Safe 
Workplace who provide training targeted 
at reducing dog related incidents. Both 
programmes offer substantial discounts for 
NZSA members.

We also have continued to develop the 
NZSA Training Hub and expanded the range 
of Standards that can be accessed free of 
charge by our members.

Industry Promotion and Celebrating Success

As the voice for the industry, we have been 
active in our engagement with mainstream 
media and have also sought to further expand 
our social media presence. 

The Saved a Life Medal programme was 
launched early 2023 and we were thrilled to 
announce 13 medal winners during the last 
year.

The Annual New Zealand Security Awards 
continues to be the premium event on 
the security calendar and provides an 
opportunity to recognise the talent, skills and 
attributes of those who work in the security 
industry across 19 award categories.

As the peak body representing the security 
industry in New Zealand, we recognise that 
we have an important role to play in ensuring 
the safety of our workers, lifting performance 
and standards, and improving training quality 
and availability for all.

We look forward to supporting the industry 
through the coming year and in taking 
the time to recognise and celebrate our 
successes.

CHIEF EXECUTIVE OFFICER’S 
2024 ANNUAL REPORT

Gary Morrison
CEO, NZSA
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FINANCIAL  
STATEMENTS

NEW ZEALAND SECURITY  
ASSOCIATION INCORPORATED

SPECIAL PURPOSE FINANCIAL STATEMENTS

For the Year Ended 31 March 2024
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NEW ZEALAND SECURITY ASSOCIATION INCORPORATED
SPECIAL PURPOSE STATEMENT OF FINANCIAL POSITION
For the Year 31 March 2024

Note 2024 2023

$ $

Accumulated Funds Brought Forward  434,906  482,397 

Surplus/(deficit) for the year  47,084  (47,491)

Accumulated Funds Carried Forward  481,990  434,906 

 

Represented by:

Current Assets

Accounts Receivable  421,982  406,215 

Bank of New Zealand - Current Account  62,723  31,452 

Bank of New Zealand - Business First OnCall Account  46,036  11,568 

Bank of New Zealand - Term Deposits  467,442  506,288 

Paid in advance  15,297  19,003 

Stock - Essential Services Face Masks  -  2,250 

Sundry Receivables  -  4,087 

Software Development in Progress  -  7,278 

 988,141  955,320 

Non Current Assets

Intangible Assets 2  13,406  13,076 

Fixed Assets 3  3,036  4,676 

Total Non Current Assets  16,442  17,752 

Total Assets  1,029,922  1,005,893 

Current Liabilities

Accounts Payable and Accruals  19,347  10,738 

Accrual for Employee Entitlements  45,777  35,268 

Accrual for Audit & Accounting  6,425  5,675 

MSD Work Broker Received in Advance  -  45,920 

GST  61,104  61,457 

Received in Advance  415,280  411,929 

 547,932  570,987 

Total Liabilities  547,932  570,987 

Net Assets  481,990  434,906 

For and on behalf of New Zealand Security Association Incorporated:

Chairperson - Gray Paterson	        Date

These financial statements should be read in conjunction with the accounting policies 
and notes on pages 12 to 14 and the audit report on pages 15 to 16.

23/07/2024
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NEW ZEALAND SECURITY ASSOCIATION INCORPORATED
SPECIAL PURPOSE STATEMENT OF FINANCIAL PERFORMANCE
For the Year 31 March 2024

Note 2024 2023

Income $ $

Subscriptions - Associates & Affiliates  29,987  27,477 

Subscriptions - Corporate  377,137  347,001 

Application Fees  2,295  1,350 

Membership Audit Income  10,000  11,250 

Membership Programmes  503  1,149 

Interest Received  31,118  12,039 

NZISF Income  -  2,424 

Fuelcard Income  17,833  18,629 

Stock - Face Masks  -  1,231 

Training Network Events  1,750  - 

Skills Foundation Funding  30,000  - 

MSD Work Broker Income  19,900  188,160 

Awards Event Revenue  58,985  85,875 

Training & VR Revenue  20,933  58,089 

Total Income  600,441  754,675 

Expenditure

Other Overhead Expenditure 463,853 468,331

MSD Work Broker Expenditure 7,582 132,792

Awards Event Expenditure 61,511 78,064

Training & VR Expenditure 20,411 122,979

Total Expenditure 4       553,357   802,165 

Surplus/(Deficit) before Taxation  47,084  (47,491)

Taxation - -

Surplus/Deficit after

Taxation from Activities taken to Accumulated Funds  47,084  (47,491)

NEW ZEALAND SECURITY ASSOCIATION INCORPORATED	
	
SPECIAL PURPOSE STATEMENT OF 	
MOVEMENTS IN ACCUMULATED FUNDS	
For the Year Ended 31 March 2024	

Note 2024 2023

$ $

Opening Equity  434,906  482,397 

Net profit/loss for the year and Total Recognised

Revenue and Expenses   47,084   (47,491)

 481,991  434,906 

These financial statements should be read in conjunction with the accounting policies 
and notes on pages 12 to 14 and the audit report on pages 15 to 16.



NEW ZEALAND SECURITY ASSOCIATION   |   ANNUAL REPORT   |   202412

NEW ZEALAND SECURITY ASSOCIATION INCORPORATED
NOTES TO THE SPECIAL PURPOSE FINANCIAL STATEMENTS
For the Year 31 March 2024

Statement of Accounting Policies										        
										        
Reporting Entity	 								      
The New Zealand Security Association Incorporated is an incorporated society under the Incorporated Societies Act 1908. It was 
incorporated on 4 October 1972,  registration number: 217462 and NZBN: 9429042711247. The association provides support and
advocacy to its members in the security industry.								      
											         
Basis of Preparation									       
The special purpose financial statements have been prepared on a historical cost basis, using double entry accrual accounting and 
applying the going concern basis of accounting. The statements are presented in New Zealand dollars.

The New Zealand Security Association Incorporated currently has no statutory reporting requirements, or constitutional requirement 
to prepare general purpose financial statements. Accordingly the New Zealand Security Association (Inc) has prepared special 
purpose financial statements based on accounting policies approved by the Board who are of the opinion that the applicable 
accounting policies are acceptable in the circumstances.

The financial statements have been prepared for the society’s members, management team and to meet tax and statutory reporting 
requirements.							     
										        
Significant Accounting Policies									       
The following is a summary of the significant accounting policies adopted by the business in the preparation of the financial 
statements.							     

Income 									       
Income shown in the Statement of Financial Performance comprises the amounts received and receivable by the entity in the 
ordinary course of business. Grant income is recognised as revenue on receipt where no performance conditions have been specified. 
Where performance conditions have been specified, the unused portion of the grant is treated as a liability.	

Accounts Receivable 
Accounts receivable are recorded at their face value, less any provision for impairment. A receivable is considered impaired when 
there is sufficient evidence that the entity will not be able to collect the amount due. The amount of the impairment is the difference
between the carrying amount of the receivable and the amounts expected to be collected.						    
											         
Fixed Assets									       
Depreciation of the assets has been calculated at the maximum rates permitted by the Income Tax Act 2007. The method adopted is 
diminishing value and is considered appropriate to the business. The rates are as follows:
Office and Equipment	 25% - 50%
Furniture and Fittings	 10% - 25%				  
										        
Intangible Assets									      
Intangible assets represent various training and e learning systems knowledge acquired and website development costs. These assets 
are being amortised over their expected useful life and are stated at cost less accumulated amortisation. 
The directors are of the opinion that the intangible asset lives associated with these systems are as follows:
Website - 5 years
VR Training Platform - 2 years								      
										        
Goods and Services Tax									       
The Financial Statement have been prepared on a GST exclusive basis, with the exception of Accounts Receivable and Payable. The 
net amount of GST Payable or the GST Refund Due at 31 March 2024 is shown in the Statement of Financial Position as a Current 
Liability or Current Asset as the case may be.					  
			 
Taxation									      
Tax charged in the Statement of Financial Performance for the year is calculated by deducting all available allowances under current 
Income Tax legislation.							     
	
Changes in Accounting Policies									       
There have been no changes in accounting policies. All policies have been applied on a basis of consistent with those in prior years.

1



NEW ZEALAND SECURITY ASSOCIATION   |   ANNUAL REPORT   |   2024 13

NEW ZEALAND SECURITY ASSOCIATION INCORPORATED
NOTES TO THE SPECIAL PURPOSE FINANCIAL STATEMENTS
For the Year 31 March 2024

$ $ $

Intangible Assets Cost
Accumulated 
Amortisation

Net CV

31 March 2024

Intangible Asset - new website at cost 13,200 13,200 0

Intangible Asset - website improvements 2,880 2,585 295

Intangible Asset - domain name - nzsecurity.co.nz 1,000 783 217

Intangible Asset - domain name - nzsecurity.nz 1,000 783 217

Intangible Asset - Security Careers website 22,010 15,041 6,969

Intangible Asset - VR Training Platform 173,708 173,708 0

Intangible Asset - ELT Foundation Course 7,278 3,639 3,639

Intangible Asset - NZSA Training Hub 3,104 1,035 2,069

224,180 210,774 13,406

31 March 2023

Intangible Asset - new website at cost 13,200 13,200 0

Intangible Asset - website improvements 2,880 2,009 871

Intangible Asset - domain name - nzsecurity.co.nz 1,000 583 417

Intangible Asset - domain name - nzsecurity.nz 1,000 583 417

Intangible Asset - Security Careers website 22,010 10,639 11,371

Intangible Asset - VR Training Platform 173,708 173,708 0

Intangible Asset - VR Training Platform 173,708 86,854 86,854

213,798 200,722 13,076

2

The intangible asset comprises the capitalised website development costs and domain names and VR Training Platform. The directors are of the opinion 
that the carrying value of the intangible assets are fairly stated.

$ $ $ $

Fixed Assets Cost
Accumulated 
Amortisation

Disposal Net CV

31 March 2024

Office Equipment 12,652 12,490 163

Furniture and Fittings 12,990 8,921 1,196 2,873

25,642 21,411 1,196 3,036

31 March 2023

Office Equipment 14,652 14,100 553

Furniture and Fittings 12,990 8,534 333 4,124

27,642 22,633 333 4,676

3
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NEW ZEALAND SECURITY ASSOCIATION INCORPORATED
NOTES TO THE SPECIAL PURPOSE FINANCIAL STATEMENTS
For the Year 31 March 2024

4

2024 2023

Expenses

Included in expenses from operations are the following: $ $

Audit Fees 6,000 5,250

Membership Auditing 2,371 5,600

Marketing & Promotion 3,566 3,214

Rent 4,693 38,325

Employee Costs 270,054 339,929

Depreciation 717 3,695

								      
										        
Taxation									      
There are currently estimated assessed losses for tax purposes of $539,020 available for carry forward and set off against future 
taxable income. (2023: $529,601).	
							     
											         
Contingent Liabilities									       
There are no contingent liabilities as at 31 March 2024. (2023: nil).
		
										        
Lease Commitments									       
The Association has the following lease commitments:	

5

6

7

2024 2023

$ $

Due within one year  12,276  14,809 

Due greater than one year  25,590  793 

								      
										        
Capital Commitments	 								      
There are no capital commitments as 31 March 2024. (2023: nil).
	
											         
Related Party Transactions
Gray Paterson received a monthly fee as Chairperson, total $24,000. (2023: $21,667).

Going Concern			 
The directors of the New Zealand Security Association have considered whether the adoption of the going concern assumption of 
accounting in preparing these accounts is appropriate. In making this assessment the directors have considered the liquidity and 
operating risks that may affect the Association over the foreseeable future.

Having considered the Association’s current and projected income and expenditure streams, the directors consider the Association 
will be able to meet its financial commitments for the foreseeable future.  Accordingly, the directors have concluded that the 
adoption of the going concern basis of accounting in preparing these accounts continues to be appropriate.	
			 
			 
Subsequent Events			 
There were no events that have occurred after the balance date that may have a material impact on the special purpose financial 
statements.										        
									       

8

9

10

11

The commitments consist of a photocopier/printer and motor vehicle that are registered as security in the PPSR in favour of Ricoh 
Finance and Orix New Zealand Ltd respectively.
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INDEPENDENT AUDITOR'S REPORT

To the Members of NEW ZEALAND SECURITY ASSOCIATION 
INCORPORATED

Opinion

We have audited the financial statements of NEW ZEALAND SECURITY ASSOCIATION INCORPORATED on 
pages 2 to 7, which comprise the balance sheet as at 31 March 2024, and statement of profit or loss for the 
year then ended, and notes to the financial statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements are prepared, in all material respects, in accordance with 
the accounting policies stated in Note 1.

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (New Zealand) (ISAs (NZ)). Our 
responsibilities under those standards are further described in the Auditor's Responsibilities for the Audit of the 
Financial Statements section of our report. We are independent of NEW ZEALAND SECURITY ASSOCIATION 
INCORPORATED in accordance with Professional and Ethical Standard 1 (Revised) Code of Ethics for 
Assurance Practitioners issued by the New Zealand Auditing and Assurance Standards Board, and we have 
fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit 
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Other than in our capacity as auditor we have no relationship with, or interests in, NEW ZEALAND SECURITY 
ASSOCIATION INCORPORATED.

Emphasis of Matter - Basis of Accounting

We draw attention to Note 1 to the financial statements, which describes the basis of accounting. The financial 
statements have been prepared for the members, management team and to meet tax and statutory reporting 
requirements. As a result, the financial statements may not be suitable for another purpose.

Restriction on Responsibility

This report is made solely to the Members, as a body, in accordance with the rules of NEW ZEALAND 
SECURITY ASSOCIATION INCORPORATED. Our audit work has been undertaken so that we might state to 
the Members those matters we are required to state to them in an auditor's report and for no other purpose. To 
the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the Members 
as a body, for our audit work, for this report, or for the opinions we have formed.

Directors' Responsibility for the Financial Statements

The Directors are responsible on behalf of the entity for determining that the Generic Special Purpose 
framework adopted is acceptable in NEW ZEALAND SECURITY ASSOCIATION INCORPORATED's 
circumstances, the preparation of financial statements, and for such internal control as the Directors determine 
is necessary to enable the preparation of financial statements that are free from material misstatement, whether 
due to fraud or error.

Page 8
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The NZ Security Career Pathways website is an initiative of 
the New Zealand Security Association, developed to promote 
the wide range of security careers in New Zealand.

www.securitycareers.co.nz
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