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OVERVIEW

OUR PURPOSE

To lead and advocate for a professional
security industry.

OUR CULTURE

Putting members at the centre of the NZSA.

OUR VISION

NZSA is the voice of the security industry,
setting standards and creating value for its
members and customers.

OUR STRATEGIC FOCUS

To drive, guide and promote a thriving
security industry in New Zealand that:

* Operates professionally and ethically and
promotes best practice and continuous
improvement by developing, promoting
and auditing against industry guidelines for
business to follow.

* |s committed to the safety and wellbeing
of its workforce providing support for
businesses to care for their people.

* Provides opportunity and professional
development by developing a recognised
frammework for professional development
across security disciplines.

« Evolves with the changing needs of our
stakeholders and uniting to help create
safer communities - including working
closer with other service providers such as
Police and Corrections.
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2023 IN REVIEW
btahuhu Station

Launched
Saved a

Life Medal
programme

Pictured left: First recipients of the NZSA Saved a Life Medal
Leitualamavae Vaa and Shelley Herbert (Armourguard Security),
with Warwick Stenson (North Island Metro Manager, Armourguard).
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SsER 2 NZ Security Association NZSA Codes of Practice

Approved Employer Bargaining
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SECURITY Party for proposed Security

*\“’—\RDS Officer Fair Pay Agreement
Held the 2023 NZ Security Awards Developed and launched
Foundation Training programme
for Entry Level Security

NEW ZEALAND Technicians

SECURITY ASSOCIATIONE

Launched

NZSA Training Hub

NZSA TRAINING HUB

Pictured above: Keith Forster (Armourguard Security) winner
of the lan Dick Memorial Award for Security Professional

of the Year 2022, with Shane O’Halloran (General Manager,
Armourguard Security) on right.
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CHAIRPERSON’S
REPORT

Financials

The final result for the year ended March
2023, was a deficit of $48,640. The prime
driver of the deficit was loss of income on
the NZSA Skills for Industry contract with
MSD. This contract provides income to NZSA
from MSD on placement of longer-term
unemployed individuals into our members
businesses. The reality of the workplace
situation in New Zealand has become one
where unemployment is so low, that those
unemployed being presented to us, in

many cases no longer reach a necessary
standard to be placed into ongoing paid
employment. Thus, there was an income loss
from this source. The NZSA Board and the
management team reacted early and very
quickly to this changed income reality. The
Support Office was restructured accordingly,
with savings achieved in the second half of
the financial year, and continued into the
2023/2024 trading results.

| am pleased to advise that at the time of
writing the performance of the organisation
for the first six months of the March 2024
year has been very positive.

Funds at bank at March 31st, 2023, were
$549,000.

Member benefits and initiatives
NZSA Training Hub

Provides access to non NZQA training
materials including the Literacy and
Numeracy Modules which are available free of
charge.

We will continue to add further resources
with the intent of becoming a one stop shop
for all sectors of the security industry.

Saved A Life Medal

Launched at the start of the 2023 calendar
year and provides recognition for those
security personnel whose actions have
directly contributed to the saving of a life, or
lives.

Recipients are honoured with a medal and
certificate and are also recognised at the
annual New Zealand Security Awards.

Industry Partnerships

Have developed strong partnerships with
ACC, MBIE and MSD that assist us in
promoting industry initiatives and effectively
lobbying on behalf of security providers.

Fair Pay Agreements

The New Zealand Government has continued
with its plan to push through their FPA
program. NZSA is the recognised body
tasked with managing this process on behalf
of the wider sector. Over the last year, and
working through our independent advisors /
consultants we have continued to participate
in the process and to try and understand the
likely outcomes. These are my observations:

* As the recognised industry body, we
are working to adhere to a range of
legal requirements around the process
that must be completed on set dates.

We have made the decision to achieve
those requirements in the interests of
professionalism and the opportunity to
receive funding available to NZSA that
may be available to cover some of our
costs as a result of that.

«  We are aware that the current government
is absolutely committed to its fair pay
agreements regime, but that an alternate
government, would set out to rescind the
legislation within 100 days of taking office.
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As political opinion polls have continued
to underline a trend in this regard, it
has become increasingly important to
NZSA, that while achieving all our current
legal obligations, we also want to be in
a position to respond in the appropriate
political landscape.

« As this stage at the time of writing
(two weeks before the election), we are
very comfortable that any meaningful
negotiations will not commence until
around February 2024 at the earliest. By
that time, we will know which political
landscape we are working in and be able
to respond accordingly.

« As previously indicated, there are many
facets of the FPA regime that NZSA and
many of its members do not support.

Other 2023 updates

Like most other businesses and organisations
in New Zealand, NZSA is continually
adapting not only to changes in direction

of policy from the current government, but
also attempting to read what the possible
landscape will look like in a range of different
coalition governments post October 2023. As
such we will all be pleased to know exactly
what environment we will be working in and
to be able to plan with (hopefully) some
increased certainty.

NZSA Awards Events

With the cancellation of the annual NZSA
Awards event scheduled to be held in
Christchurch in 2021, it was the writers first
opportunity to attend the awards event held
at the Hilton Hotel in Auckland in 2022. The
event was an outstanding evening which not
only highlighted the overall professionalism
and competence evidenced in the security
sector, but also the excellent calibre of NZSA
award nominees at the event.

The 2023 event was held in September

2023 at the Te Pae Convention Centre in
Christchurch, - and it too was an outstanding
occasion again reflecting the calibre of our
sector community.

Personal thanks

Our management team have again performed
to a high level this year, especially considering
work undertaken to restructure the
organisation to set it for the future. | would
like to thank our CEO Gary Morrison, and

our Finance and Operations Manager Tacia
Strawbridge for their high-quality work in our
organisation again this year.

The NZSA board has also worked tirelessly
this year. We have increased the frequency
of board meetings reflecting the work we are
doing on behalf of the sector, and as such
the contribution from all board members

has been greatly appreciated. In particular,
additional work on the expanded group of
NZSA Board sub committees is appreciated.

We have vacancies on the NZSA Board we
are keen to fill at the upcoming AGM. | can
say, that the NZSA Board is made up of a
very strong group of individuals who are

a pleasure to work with. It is my view that
any incoming new members will appreciate
the culture that we are creating and will

be encouraged to make their respective
contributions to the overall advantage of the
sector.

We face a changed political environment in
2024, - irrespective of which parties make up
the incoming government. At a time when
many industry organisations are struggling,
NZSA is noting continuing increases in
membership, has a strong management team
and board, and a strong balance sheet.

We are therefore very well placed to make an
increasing leadership contribution on behalf
of the wider security sector in whatever
changing political and market conditions
might be apparent in New Zealand.

Gray H Paterson
NZSA Board Chair
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CHIEF EXECUTIVE OFFICER’S
REPORT 2023 AGM

Despite tightening economic conditions and a cost of living crisis, the security industry has
continued to grow, and to play an increasingly important role within society over the last year.

An explosion in the number of ram raids, and
significant increases across most measures
of crime, has seen increased demand for
protective and electronic security services
across, particularly in the retail and corporate
sectors.

Whilst growth is positive, it does bring
additional challenges such as meeting staffing
resource requirements and ensuring that
services are delivered professionally and
competently.

The NZSA has been very active in

supporting the security industry through a
range of benefits and programmes, and in
ensuring that the needs of the industry are
appropriately represented across a number of
government agencies.

Financial Stability

Whilst our financial accounts for the year
ended 31 March 2023 record a trading loss of
$48,640, that reflects an aggressive approach
to depreciating the investment in the VR
Training Platform software over a two-year
period and a large donation of facemasks to
the flood relief efforts post Cyclone Gabrielle.
Over the year our cash reserves actually
increased from $515,000 to $549,000, and
with $506,000 invested in interest bearing
term deposits.

This places us in a very sound and stable
financial position and consistent with
recommended best practice for not-for-profit
organisations.

We are also very confident that we will report
a trading profit for the 2023/2024 financial
year now that all depreciation costs have
been expensed.

Membership

It is very pleasing to advise that our
membership has remained consistent for the
last twelve months.

We are aware that the majority of industry
associations have reported significant drop-
off in membership numbers as a result of
business closures, tough economic conditions
and ongoing cost pressures and despite a
higher than normal cancellation rate from

our members, we have been able to offset
the loss through a continued increase in new
membership.

Industry Training

Whilst industry remains an area of focus for
the NZSA, the ability to achieve any real and
significant progress with regards to the NZQA
Qualification Framework has been frustrated
by the changes and bureaucracy associated
with the establishment of Te Pukenga (New
Zealand Institute of Skills and Technology)
and the various WDC’s (Work Development
Councils).

We have however established good working
relationships with the two WDC'’s covering
security services - Ringa Hora (Service WDC
covering Protective Security) and Waihanga
Ara Rau (Construction and Infrastructure
WDC covering Electronic Security) and are
optimistic that training outcomes will improve
over the next year or two.

NZSA Training Hub

A key initiative over the last twelve months
has been the establishment of the NZSA
Training Hub, accessed via the NZSA website.
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Resources currently available on the hub

include:

« Literacy and Numeracy Training Resources

» Protective Security Core Skills

« Foundation Training for Entry Level
Technicians

« Electronic Security Access Control and
Egress Guidelines

Materials are available for all users with

some resources free of charge (Literacy and
Numeracy Resources) and others chargeable
and with discounts for NZSA members.

We will continue to expand the range of
training resources available on the hub with
the inclusion of Supervisor and Leadership
Training as a priority.

Skills for Industry Work Broker Programme

Following an internal policy review, MSD
announced in May that it would conclude
all industry Skills for Industry Work Broker
contracts effective from 30 June 2023.

The programme had been very successful
historically with over 600 candidates placed
into full-time employment in the security
industry over the last six years however it
was also becoming apparent that it was
increasingly difficult to find employable
candidates.

The NZSA had foreseen the likelihood of

a contractual restructure and took the
opportunity during the 2022/2023 year to
move from an employee-based workforce
to a contracted resource with minimal cost
structure.

We continue to maintain a close relationship
with MSD and believe there will be future
opportunities to work with them on
employment-based initiatives.

Saved a life Medal

At the start of 2023 we launched the Saved a
Life Medal Programme.

Security personnel are often first responders
to a diverse range of incidents and
emergency situations and the actions that
they take can directly lead to the saving of
lives.

Whilst these professionals don’t seek
accolades or recognition, the Saved a

Life Medal programme provides a way in
which the community can support and
recognise those who demonstrate the very
best in security professionalism. The award
programme also helps to recognise that
workers in the security industry regularly
make decisions and take actions that result in
saving lives and property.

Security Careers Pathway Website

The ability to find and retain gquality staff is
probably the largest single challenge facing
the majority of security providers.

The NZSA has established the Security Career
Pathway website (www.securitycareers.co.nz)
as a resource that our members, the wider
industry, and other stakeholders can use

to attract new workers to the industry and
provide valuable information about the career
opportunities and pathways that exist for
those considering their career options.

The website was originally launched several
years ago but over the last year we have
continued to develop the site with additional
roles being covered and the inclusion of
further videos where employees talk candidly
about their roles and future aspirations.

As the peak body representing the security
industry in New Zealand, we recognise that
we have an important role to play in ensuring
the safety of our workers, lifting performance
and standards, and improving training
availability and outcomes for all.

We look forward to supporting the industry
through the coming year and in taking the
time to celebrate our successes.

Gary Morrison
CEO, NZSA
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NEW ZEALAND SECURITY ASSOCIATION INCORPORATED NZ§A

SPECIAL PURPOSE STATEMENT OF FINANCIAL POSITION
For the Year 31 March 2023 SECURFTY ASSOQIATION

Note 2023 2022
$ $
Accumulated Funds Brought Forward 482,397 427576
Surplus/(deficit) for the year (47,491 54,821
Accumulated Funds Carried Forward 434,906 482,397
Represented by:
Current Assets
Accounts Receivable 406,215 391,903
Provision for Bad Debts - (2,500)
Bank of New Zealand - Current Account 31,452 38,874
Bank of New Zealand - Business First OnCall Account 11,568 475,817
Bank of New Zealand - Term Deposits 506,288 -
Paid in advance 19,003 24,982
Stock - Essential Services Face Masks 2,250 26,244
Sundry Receivables 4,087 -
Software Development in Progress 7278 -
988,141 955,320
Non Current Assets
Intangible Assets 3 13,076 105,351
Fixed Assets 4 4,676 7,591
Total Non Current Assets 17,752 112,942
Total Assets 1,005,893 1,068,262
Current Liabilities
Accounts Payable and Accruals 10,738 26,322
Accrual for Employee Entitlements 35,268 54,810
Accrual for Audit & Accounting 5,675 5,675
MSD Work Broker Received in Advance 45,920 25,600
GST 61,457 56,612
Received in Advance 411,929 416,845
570,987 585,865
Total Liabilities 570,987 585,865
Net Assets 434,906 482,397

For and on behalf of New Zealand Security Association Incorporated:

f
)
05/10/2023

Chairperson - Gray Paterson Date

These financial statements should be read in conjunction with the accounting policies
and notes on pages 12 to 14 and the audit report on pages 15 to 16.
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NEW ZEALAND SECURITY ASSOCIATION INCORPORATED NZ§A

SPECIAL PURPOSE STATEMENT OF FINANCIAL PERFORMANCE
For the Year 31 March 2023 SECURITY ASSOCIATION

Note 2023 2022
Income $ $
Subscriptions - Associates & Affiliates 27,477 23,835
Subscriptions - Corporate 347,001 358,302
Application Fees 1,350 2140
Membership Audit Income 11,250 13,500
Membership Programmes 1149 1,089
Interest Received 12,039 271
NZISF Income 2,424 3,648
Fuelcard Income 18,629 19,090
Stock - Face Masks 1,231 25,043
Training - 9,726
Ministry of Education Events - 15,291
MSD Work Broker Income 188,160 319,060
Awards Event Revenue 85,875 42,000
Training & VR Revenue 58,089 3,290
Total Income 754,675 836,286
Expenditure
Other Overhead Expenditure 468,331 490,443
MSD Work Broker Expenditure 132,792 124,306
Awards Event Expenditure 78,064 24121
Training & VR Expenditure 122,979 142,595
Total Expenditure 5 802,165 781,465
Surplus/(Deficit) before Taxation (47,491 54,821
Taxation - -
Surplus/Deficit after
Taxation from Activities taken to Accumulated Funds (47,490 54,821
NEW ZEALAND SECURITY ASSOCIATION INCORPORATED
SPECIAL PURPOSE STATEMENT OF
MOVEMENTS IN ACCUMULATED FUNDS
For the Year Ended 31 March 2022
Note 2023 2022
$ $
Opening Equity 482,397 427,577
Net profit/loss for the year and Total Recognised
Revenue and Expenses (47,491 54,821
434,906 482,397

These financial statements should be read in conjunction with the accounting policies
and notes on pages 12 to 14 and the audit report on pages 15 to 16.

NEW ZEALAND SECURITY ASSOCIATION | ANNUAL REPORT | 2023 11



NEW ZEALAND SECURITY ASSOCIATION INCORPORATED NZ§A

NOTES TO THE SPECIAL PURPOSE FINANCIAL STATEMENTS
For the Year 31 March 2023 SECURFTY ASSOQIATION

Statement of Accounting Policies

1 Reporting Entity
The New Zealand Security Association (Inc) is an incorporated society under the
Incorporated Societies Act 1908. The association provides support and advocacy
to its members in the security industry.

Basis of Preparation
The special purpose financial statements comprise the special purpose statement of
financial position as at 31 March 2023, the special purpose statements of financial performance
and movements in accumulated funds for the year then ended, together with a summary of
significant accounting policies and notes to the special purpose financial statements.

The special purpose financial statements have been prepared on a historical cost basis
applying the the going concern basis of accounting. The statements are presented in
New Zealand dollars.

The New Zealand Security Association (Inc) currently has no statutory reporting requirements,
or constitutional requirement to prepare general purpose financial statements.

Accordingly the New Zealand Security Association (Inc) has prepared special purpose
financial statements based on accounting policies approved by the Board.

The financial statements have been prepared for the societies members, management team
and to meet tax reporting requirements.

2 Significant Accounting Policies
The following is a summary of the significant accounting policies adopted by the
business in the preparation of the financial statements.

Income
Income shown in the Statement of Financial Performance comprises the
amounts received and receivable by the entity in the ordinary course of
business. Income received in advance is shown as a current liability.

Fixed Assets
Depreciation of the assets has been calculated at the maximum rates permitted
by the Income Tax Act 2007. The method adopted is diminishing value and is
considered appropriate to the business. The rates are as follows:

Office and Equipment 25% - 50%
Furniture and Fittings 10% - 20%
Leasehold Assets 10%

Intangible Assets
Intangible assets represent various training and e learning systems knowledge
aquired and website development costs. These assets are being amortised over
their expected useful life and are stated at cost less accumulated amortisation.
The directors are of the opinion that the intangible asset lives associated with these
systems are as follows:
Website - 5 years
VR Training Platform - 2 years

Goods and Services Tax
The Financial Statement have been prepared on a GST exclusive basis, with
the exception of Accounts Receivable and Payable. The net amount of GST Payable
or the GST Refund Due at 31 March 2023 is shown in the Statement of Financial
Position as a Current Liability or Current Asset as the case may be.

Taxation
Tax charged in the Statement of Financial Performance for the year is calculated
by deducting all available allowances under current Income Tax legislation.

Changes in Accounting Policies

There have been no changes in accounting policies. All policies have been applied
on a basis of consistent with those in prior years.
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NEW ZEALAND SECURITY ASSOCIATION INCORPORATED NZ§A

NOTES TO THE SPECIAL PURPOSE FINANCIAL STATEMENTS
For the Year 31 March 2023 SECURITY ASSOCIATION

$ $ $

3 Intangible Assets Cost Accumlulated Net CV
Amortisation

31 March 2023

Intangible Asset - new website at cost 13,200 13,200 -
Intangible Asset - website improvements 2,880 2,009 871
Intangible Asset - domain name - nzsecurity.co.nz 1,000 583 417
Intangible Asset - domain name - nzsecurity.nz 1,000 583 417
Intangible Asset - Security Careers website 22,010 10,639 11,371
Intangible Asset - VR Training Platform 173,708 173,708 -

213,798 200,722 13,076

31 March 2022

Intangible Asset - new website at cost 13,200 13,158 42
Intangible Asset - website improvements 2,880 1,434 1,446
Intangible Asset - domain name - nzsecurity.co.nz 1,000 383 618
Intangible Asset - domain name - nzsecurity.nz 1,000 383 618
Intangible Asset - Security Careers website 22,010 6,237 15,773
Intangible Asset - VR Training Platform 173,708 86,854 86,854

213,798 108,449 105,351

The intangible asset comprises the capitalised website development costs and domain names and VR Training Platform. The directors are of the opinion
that the carrying value of the intangible assets are fairly stated.

$ $ $ $

4 Fixed Assets Cost Accum.ula’ged Disposal Net CV
Amortisation

31 March 2023

Office Equipment 14,652 14,100 553
Furniture and Fittings 12,990 8,534 333 4124
27642 22,633 333 4,676

31 March 2022

Office Equipment 13,872 10,892 2,980
Furniture and Fittings 12,990 8,379 4,61
26,862 19,271 - 7,591
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NEW ZEALAND SECURITY ASSOCIATION INCORPORATED NZ§A

NOTES TO THE SPECIAL PURPOSE FINANCIAL STATEMENTS
For the Year 31 March 2023 SECURFTY ASSOQIATION

2023 2022
5 Expenses
Included in expenses from operations are the following: $ $
Audit Fees 5,250 5,250
Membership Auditing 5,600 4,871
Marketing & Promotion 3,214 7,361
Rent 38,325 37,330
Employee Costs 339,929 378,195
Depreciation 3,695 3,492
7 Taxation
There are currently estimated assessed losses for tax purposes of $529,601
available for carry forward and set off against future taxable income.
8 Contingent Liabilities
There are no contingent liabilities as at 31 March 2023 (2022: Nil).
9 Lease Commitments
The Association has the following lease commitments:
2023 2022
$ $
Due within one year 14,809 54139
Due greater than one year 793 6,814

10 Capital Commitments
There are no capital commitments as 31 March 2023.

11 Related Party Transactions
There are no material related party transactions not identified elsewhere within these accounts.

12 Going Concern
The directors of the New Zealand Security Association have considered whether the adoption
of the going concern assumption of accounting in preparing these accounts is appropriate.
In making this assessment the directors have considered the liquidity and operating
risks that may affect the Association over the foreseeable future.

Having considered the Association’s current and projected income and expenditure streams,
the directors consider the Assocation will be able to meet its financial commitments for the

forseeable future. Accordingly, the directors have concluded that the adoption of the going
concern basis of accounting in preparing these accounts continues to be appropriate.

13 Subsequent Events
The Association entered into a 12 month contract with the Ministry of Social Development
for the placement of 70 candidates commencing 1 July 2022. The contract will not be
reviewed beyond the contract expiry date of 30 June 2023 as the Ministry of Social Development
has cancelled their Skills for Industry Programme which the contract is a part of.

The Association entered into a 5 month contract with the Ministry of Social Development
for the placement of 10 techician candidates commencing 1 February 2023. The contract
will not be reviewed beyond the contract expiry date of 30 June 2023 as the Ministry of Social
Development has cancelled their Skills for Industry Programmme which the contract is a part of.

14 NEW ZEALAND SECURITY ASSOCIATION | ANNUAL REPORT | 2023



o8

CHARTERED ACCOUNTANTS

INDEPENDENT AUDITORS REPORT
To the Members of New Zealand Security Association

Opinion

We have audited the financial statements of the New Zealand Security Association Incorporated (the Association)
on pages 2 to 7, which comprise the statement of financial position as at 31 March 2023, the statements of
financial performance and movement in accumulated funds for the year then ended, and notes to the financial
statements, including a summary of significant accounting policies.

In our opinion, the accompanying financial statements of the Association for the year ended 31 March 2023 have
been prepared, in all material respects, in accordance with the accounting policies approved by the board of
directors.

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (New Zealand) (ISAs (NZ)). Our
responsibilities under those standards are further described in the Auditors Responsibilities for the Audit of the
Financial Statements section of our report. We are independent of the Association in accordance with
Professional and Ethical Standard 1 (Revised) Code of Ethics for Assurance Practitioners issued by the New
Zealand Auditing and Assurance Standards Board, and we have fulfilled our other ethical responsibilities in
accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Our firm assists with the preparation and filing of the annual income tax return. Other than this our firm has no
relationship with, or interests in, the Association.

Emphasis of Matter Basis of Accounting

We draw attention to Note 1 to the financial statements, which describes the basis of accounting. The financial
statements have been prepared for the association’s members, management team and to meet the reporting
requirements of the constitution. As a result, the financial statements may not be suitable for another purpose.

Other Information

The directors are responsible for the other information. The other information comprises the supplementary
information included on pages 10 to 13 but does not include the financial statements and our auditor’s report
thereon.

Our opinion on the financial statements does not cover the other information and we do not express any form of
audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If, based on the work we have
performed, we conclude that there is a material misstatement of this other information, we are required to report
that fact. We have nothing to report in this regard.

Restriction on Responsibility

This report is made solely to the members of the New Zealand Security Association Incorporated, as a body. Our
audit work has been undertaken so that we might state to the members those matters we are required to state
to them in an auditor's report and for no other purpose. To the fullest extent permitted by law, we do not accept
or assume responsibility to anyone other than the Association and the members of the Association, for our audit
work, for this report, or for the opinions we have formed.

Directors Responsibility for the Financial Statements

The Directors of the Association are responsible on behalf of the Association for determining that the accounting
framework and policies adopted are acceptable in the Association’s circumstances, the preparation of financial
statements, and for such internal control as the Directors determine is necessary to enable the preparation of
financial statements that are free from material misstatement, whether due to fraud or error.



INDEPENDENT AUDITORS REPORT

In preparing the financial statements, the Directors are responsible on behalf of the Association for assessing the
Association's ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the Directors either intend to liquidate the Association or
to cease operations, or have no realistic alternative but to do so.

Auditors Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditors report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (NZ) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with ISAs (NZ), we exercise professional judgement and maintain professional
scepticism throughout the audit.

We also:

o identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

e  obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Association's internal control.

e conclude on the appropriateness of the use of the going concern basis of accounting by the Directors
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Association's ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditors report to the
related disclosures in the financial statements or, if such disclosures are inadequate, to modify our opinion.
Our conclusions are based on the audit evidence obtained up to the date of our auditors report. However,
future events or conditions may cause the Association to cease to continue as a going concern.

e evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by management.

We communicate with the Directors regarding, among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies in internal control that we identify during our
audit.

Rce

REB

Chartered Accountants
Albany

Auckland
07/10/2023



NZ SECURITY
CAREER PATHWAYS

Security:
a career to be proud of

The NZ Security Career Pathways website is an initiative of
the New Zealand Security Association, developed to promote
the wide range of security careers in New Zealand.

WWwWw.securitycareers.co.nz
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