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OVERVIEW
OUR PURPOSE

To lead and advocate for a professional 
security industry.

OUR CULTURE

Putting members at the centre of the NZSA.

OUR VISION

NZSA is the voice of the security industry,
setting standards and creating value for its
members and customers.

OUR STRATEGIC FOCUS

To drive, guide and promote a thriving 
security industry in New Zealand that: 

•	Operates professionally and ethically and 
promotes best practice and continuous 
improvement by developing, promoting 
and auditing against industry guidelines for 
business to follow.

•	 Is committed to the safety and wellbeing 
of its workforce providing support for 
businesses to care for their people.

•	Provides opportunity and professional 
development by developing a recognised 
framework for professional development 
across security disciplines.

•	Evolves with the changing needs of our 
stakeholders and uniting to help create 
safer communities – including working 
closer with other service providers such as 
Police and Corrections.
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OUR PEOPLE
BOARD

Gray Paterson, Chairperson
Brett Wilson, Deputy Chairperson
Andy Gollings
Caroline Halton
David Proud
Evan Morgans
Greg Kitto
Lance Riesterer
Mathew Stevenson
Shane O’Halloran

EXECUTIVE OFFICERS

Gary Morrison, Chief Executive Officer
Tacia Strawbridge, Finance & Operations Manager

TRAINING & EMPLOYMENT SERVICES

Andrea Charlton, National Manager Training
& Employment Services
Napat Pawapootanon, Senior National Work Broker
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2022  
IN REVIEW

Developed and launched online Literacy and Numeracy resources

Launched the Electronic Security Special Interest Group

Worked with NZ Police to form and launch the Crowded Places Security 
Advisory Group

Undertook the management and delivery of the COA Conflict Management 
Training for trainers

Processed the first virtual reality COA trainees

2021  
Virtual  

Security  
Awards
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Financials

I am pleased to advise that for the year 
ending March 31st, 2022, NZSA produced 
a surplus of $54,821. At that time funds at 
bank were $514,691. These are very positive 
results achieved in a year significantly 
impacted by the effect of Covid-19 in New 
Zealand, and subsequent lockdown regimes 
etc. The management team and staff are to 
be commended for delivering this result in 
particularly difficult circumstances.

Member benefits and initiatives

1. Literacy and Numeracy Resources 

•	Developed 8 modules focused on 
improving literacy and numeracy 
competency in the workplace

•	Available for all industry via NZSA website
•	Provide tools and resources to assist those 

who supervise or lead teams

2. Launched the ESSIG (Electronic Security 
Special Interest Group) with individual 
working groups focused on key areas such 
as Standards and Guidelines, Training and 
Licensing.

3. Picked up the overview and facilitation 
of industry Train the Trainer and Refresher 
Training functions with cessation of Skills as 
Industry Standards Setting Body and pending 
hand-over to Ringa Hora (Service WDC).

4. Established strong relationships with Ringa 
Hora (Service WDC) and Waihanga Ara 
Rau (Construction and Infrastructure WDC) 
as the new Standards Setting Bodies with 
responsibility for industry training.

Fair Pay Agreements

The New Zealand Government is currently 
determined to push through legislation in 
relation to FPA’s. Current timing is such that 
it is unlikely that much progress will be made 
on this matter before the end of 2022. As 
the recognised sector representative, NZSA 
is vitally interested in this legislation, which 
in addition to influencing pay rates, will 
also impact numerous other employment 
conditions. We are taking ongoing advice 
from an independent consultant on this 
matter as part of our own research into it. 

CHAIRPERSON’S
REPORT
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Whilst understanding that many in the wider 
security sector will see NZSA as the logical 
party to negotiate on FPA’s for the sector, our 
current research activity does not necessarily 
indicate that we support the legislation. 
In fact, the NZSA Board has real concerns 
around many components of the proposed 
legislation.

Other 2022 updates 

NZSA continues to trade well in 2022, in very 
challenging circumstances and highly fluid 
market conditions in NZ. The organisation is 
trading profitably and is on track to deliver 
a solid surplus for the year ending March 
2023 and also a strong balance sheet. There 
is a strong commitment at management and 
board level to ensure that the organisation 
preserves its strong funding base to ensure 
NZSA is able to deal with any economic 
challenges and market conditions in future, 
and to be able to explore potential growth 
opportunities.

Strategy

In June 2022, the NZSA Board spent one 
and a half days offsite working through its 
strategic objectives for the next few years. 
From those sessions and subsequent activity, 
we are identifying a clear strategy for our 
organisation, which when fully completed, will 
become the cornerstone priority for NZSA.

Board diversity and meeting structure

The NZSA Board is conscious of the need 
to reflect the diverse face of our sector 
in its composition. As such, at the time of 
writing, we are commencing the process to 
examine methodology to drive diversity in the 
NZSA Board composition. Like many other 
organisations, we are vitally keen to achieve 
that without compromising the professional 
skills and experiences we need around the 
table on a modern board.
Reflecting the increased activity and 
workload of the NZSA Board, we have 
recently taken the decision to increase Board 
meeting frequency from five meetings per 
year to eight.

Personal thanks
   
Again, this year our management team 
have performed to a high level. I would 
like to thank our CEO Gary Morrison, Tacia 
Strawbridge and the Support Office team, 
for another excellent contribution to our 
organisation again this year.

The NZSA board comprises a team of highly 
committed individuals, well experienced in 
the sector. They work tirelessly on behalf 
of our industry to achieve strong outcomes 
that provide benefits right across the wider 
security sector. They give of their time 
generously. I would like to again record 
my sincere thanks to them all for their 
contributions to NZSA.

Without question, the next year or two are 
going to present many challenges for all New 
Zealanders.

I am confident that in all aspects of its 
activity, and its team, NZSA is well placed to 
contribute to our sector in that environment.

Gray H Paterson
NZSA Board Chair
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Whilst security providers have collectively 
worked to meet a rapidly changing business 
landscape, it is also fair to say that the NZSA 
has been instrumental in providing the 
industry with timely and relevant advice and 
support. The strong financial and operational 
foundations that we have established over 
recent years ensured the Association was well 
placed to understand business needs and 
to be able to deliver a wide range of wrap-
around support measures that have assisted 
both our members and the wider security 
industry.

Financial Stability

Our financial accounts for the year end 31 
March 2022 confirm that we are in a very 
sound financial position and well placed to 
meet future industry challenges and needs.

We reported a profit of $55,000 for the 
year and our cash reserves at $515,000 are 
consistent with recommended best practice 
for not-for-profit organisations.

Membership

Our membership has remained consistent 
despite a higher-than-normal loss of 
members due to Covid-related business 
closures and business sales.

New membership has again exceeded 10% for 
the year, including a pleasing uptake under 
the new Corporate Partner programme with 
MLAA (Master Locksmiths Association of 
Australasia).

Based on current trending, we are confident 
that the current 2022/2023 financial year 
will see a reasonably substantial lift in total 
membership.

Industry Training

Industry training remains a key area of focus 
for the NZSA.

With the transition to WDC’s (Work 
Development Councils) under ROVE (Review 
of Vocational Education) we have looked 
to develop close working relationships with 

CHIEF EXECUTIVE 
OFFICER’S REPORT
Whilst the last two years have presented many challenges for the business community, it is 
very pleasing to be able to say that the security industry has stood tall – playing a key, yet 
largely unsung, role in protecting New Zealanders during the pandemic, including protecting 
our borders across the country’s 32 (at peak) Managed Isolation and Quarantine facilities.
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our Industry Engagement Managers at both 
Ringa Hora (Service WDC) and Waihanga Ara 
Rau (Construction and Infrastructure WDC).

It is also pleasing to note there has been 
a substantial increase in the number of 
registrations for the Security Technician 
Apprenticeship programme being delivered 
by ETEC. The qualification covers the NZCiES 
Level 3 and 4 and qualifies for both Fees Free 
and Apprenticeship Boost.

Skills for Industry Work Broker Programme

Our SFI Work Broker Programme contract 
with MSD continues to provide a valuable 
service for the security industry and the wider 
society.

Since commencement of our SFI contract 
we have placed close to 600 candidates into 
long-term employment and retention rates 
for placements compare very favourably with 
industry benchmarks.

Our contract has been expanded to include 
workers displaced from employment through 
the impacts of Covid-19 and also included a 
short-term inclusion for part-time workers to 
provide cover specific to the Omicron variant.

Special Interest and Advisory Groups

Special Interest Groups (SIG’s) and Advisory 
Groups support the NZSA in its function 
as industry peak body and enable industry 
subject matter experts to provide guidance 
and direction on important industry matters.

The groups operate under independent 
chairs and maintain strong guiding principles 
covering matters such as honesty, integrity 
and managing any conflicts of interest.

Groups currently operating under the NZSA are:
•	Security Training & Professional 

Development SIG
•	Electronic Security SIG
•	NZ Information Security Forum 

The NZSA is also a member of the Crowded 
Places Security Advisory Group and provides 
the secretarial function.

Literacy and Numeracy Resources

The New Zealand security industry covers 
some 30,000 workers and it is estimated that 
approximately 20% to 25% of those workers 
are impacted to some degree by literacy and 
numeracy. This provides obvious barriers 
towards the effective and safe provision of 
services.

The NZSA recognises that these challenges 
can be overcome with the right support and 
that the key is to create an environment for 
our workforce where their great attributes 
and capabilities are encouraged to shine, 
whilst recognising and supporting their 
challenges.

A key initiative for the NZSA this year has 
been to develop and implement eight 
complimentary learner modules that can 
utilised by team leaders, supervisors and 
managers in supporting and developing 
literacy and numeracy skills within their 
teams.

The modules cover:
•	Leaders Introduction Module
•	Effective Communications
•	Time Management
•	Health and Safety in the Workplace
•	Customer Service and Professionalism
•	Working Shift Work
•	Behavioural Awareness and Self Awareness
•	 Identifying Learner Training Needs

The modules are available free of charge 
on the NZSA website and for the use of all 
industry, not just members.

The NZSA recognises the importance of 
its role as the peak body representing the 
security industry in New Zealand and we look 
forward to continuing to support the industry 
in lifting performance and standards.

Gary Morrison
CEO, NZSA
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FINANCIAL  
STATEMENTS

NEW ZEALAND SECURITY  
ASSOCIATION INCORPORATED

SPECIAL PURPOSE FINANCIAL STATEMENTS

For the Year Ended 31 March 2022
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NEW ZEALAND SECURITY ASSOCIATION INCORPORATED
SPECIAL PURPOSE STATEMENT OF FINANCIAL POSITION
For the Year 31 March 2022

Note 2022 2021
$ $

Accumulated Funds Brought Forward  427,576  256,570 
Surplus/(deficit) for the year  54,821  171,006 

Accumulated Funds Carried Forward  482,397  427,576 

Represented by:

Current Assets
Accounts Receivable  391,903  286,686 
Provision for Bad Debts  (2,500)  (1,920)
Bank of New Zealand - Current Account  38,874  165,547 
Bank of New Zealand - Business First OnCall Account  475,817  340,546 
Accrued Income  -  13,080 
Paid in advance  24,982  187,801 
Stock - Essential Services Face Masks  26,244  61,569 

 955,320  1,053,309 

Non Current Assets
Intangible Assets 3  105,351  26,513 
Fixed Assets 4  7,591  8,083 
Total Non Current Assets  112,942  34,596 
Total Assets  1,068,262  1,087,905 

Current Liabilities
Accounts Payable and Accruals  26,322  65,939 
Accrual for Employee Entitlements  54,810  39,906 
Accrual for Audit & Accounting  5,675  5,425 
MSD Work Broker Received in Advance  25,600  114,048 
MSD VR Training Marketing Received in Advance  -  10,800 
GST  56,612  42,506 
Received in Advance  416,845  381,704 

 585,865  660,329 

Total Liabilities  585,865  660,329 

Net Assets  482,397  427,576 

For and on behalf of New Zealand Security Association Incorporated:

Chairperson - Gray Paterson	        Date

These financial statements should be read in conjunction with the accounting policies 
and notes on pages 12 to 14 and the audit report on pages 15 to 16.

26/07/22
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NEW ZEALAND SECURITY ASSOCIATION INCORPORATED
SPECIAL PURPOSE STATEMENT OF FINANCIAL PERFORMANCE
For the Year 31 March 2022

Note 2022 2021
Income $ $

Subscriptions - Associates & Affiliates  23,835  25,560 
Subscriptions - Corporate  358,302  331,466 
Application Fees  2,140  3,240 
Membership Audit Income  13,500  6,625 
Interest Received  271  230 
NZISF Income  3,648  3,043 
Fuelcard Income  19,090  18,694 
Rental Recoveries  -  13,975 
Sundry Income  1,089  3,116 
Stock - Face Masks  25,043  31,784 
Training  9,726  - 
Ministry of Education Events  15,291  - 
MSD Work Broker Income  319,060  355,500 
Awards Event Revenue  42,000  26,300 
Virtual Reality Training Revenue  3,290 -

Total Income  836,286  819,533 

Expenditure
Other Overhead Expenditure 490,443 448,353
MSD Work Broker Expenditure 124,306 135,107
Awards Event Expenditure 24,121 22,840
Virtual Reality Training Expenditure 142,595 42,227

Total Expenditure 5      781,465  648,527 

Surplus/(Deficit) before Taxation  54,821  171,006 

Taxation - -

Surplus/Deficit after
Taxation from Activities taken to Accumulated Funds  54,821 171,006 

NEW ZEALAND SECURITY ASSOCIATION INCORPORATED	
	
SPECIAL PURPOSE STATEMENT OF 	
MOVEMENTS IN ACCUMULATED FUNDS	
For the Year Ended 31 March 2022	

Note 2022 2021
$ $

Opening Equity  427,577  256,571 

Net profit/loss for the year and Total Recognised
Revenue and Expenses  54,821  171,006 

482,397 427,577

These financial statements should be read in conjunction with the accounting policies 
and notes on pages 12 to 14 and the audit report on pages 15 to 16.
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NEW ZEALAND SECURITY ASSOCIATION INCORPORATED
NOTES TO THE SPECIAL PURPOSE FINANCIAL STATEMENTS
For the Year 31 March 2022

Statement of Accounting Policies										        
										        
Reporting Entity	 								      
		  The New Zealand Security Association (Inc) is an incorporated society under the					   
		  Incorporated Societies Act 1908. The association provides support and advocacy					   
		  to its members in the security industry.								      
											         
Basis of Preparation									       
		  The special purpose financial statements comprise the special purpose statement of				  
		  financial position as at 31 March 2022, the special purpose statements of financial performance			 
		  and movements in accumulated funds for the year then ended, together with a summary of				 
		  significant accounting policies and notes to the special purpose financial statements.				  
										        
		  The special purpose financial statements have been prepared on a historical cost basis				  
		  applying the the going concern basis of accounting. The statements are presented in				  
		  New Zealand dollars.								      
										        
		  The New Zealand Security Association (Inc) currently has no statutory reporting requirements, 			 
		  or constitutional requirement to prepare general purpose financial statements.					   
		  Accordingly the New Zealand Security Association (Inc) has prepared special purpose 				  
		  financial statements based on accounting policies approved by the Board.					   
		
		  The financial statements have been prepared for the societies members, management team 			 
		  and to meet tax reporting requirements.								      
										        
Significant Accounting Policies									       
		  The following is a summary of the significant accounting policies adopted by the  					  
		  business in the preparation of the financial statements.							    
	
Income 									       
		  Income shown in the Statement of Financial Performance comprises the						    
		  amounts received and receivable by the entity in the ordinary course of						    
		  business. Income received in advance is shown as a current liability.						    
		
										        
Fixed Assets									       
		  Depreciation of the assets has been calculated at the maximum rates permitted 					   
		  by the Income Tax Act 2007. The method adopted is diminishing value and is 					   
		  considered appropriate to the business. The rates are as follows:							    
		  Office and Equipment		  25% - 50%					   
		  Furniture and Fittings		  10% - 20%					   
		  Leasehold Assets			   10%					   
										        
Intangible Assets									      
		  Intangible assets represent various training and e learning systems knowledge					   
		  aquired and website development costs. These assets are being amortised over 					   
		  their expected useful life and are stated at cost less accumulated amortisation. 					   
		  The directors are of the opinion that the intangible asset lives associated with these 				  
		  systems are as follows:								      
		  Website - 5 years								      
		  VR Training Platform - 2 years								      
										        
Goods and Services Tax									       
		  The Financial Statement have been prepared on a GST exclusive basis, with 					   
		  the exception of Accounts Receivable and Payable. The net amount of GST Payable				  
		  or the GST Refund Due at 31 March 2022 is shown in the Statement of Financial					   
		  Position as a Current Liability or Current Asset as the case may be.						    
		
Taxation									      
		  Tax charged in the Statement of Financial Performance for the year is calculated 					   
		  by deducting all available allowances under current Income Tax legislation.					   
			 
Changes in Accounting Policies									       
		  There have been no changes in accounting policies. All policies have been applied					  
		  on a basis of consistent with those in prior years.							     
	

1

2
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NEW ZEALAND SECURITY ASSOCIATION INCORPORATED
NOTES TO THE SPECIAL PURPOSE FINANCIAL STATEMENTS
For the Year 31 March 2022

$ $ $

Intangible Assets Cost Accumulated 
Amortisation Net CV

31 March 2022
Intangible Asset - new website at cost 13,200 13,158 42
Intangible Asset - website improvements 2,880 1,434 1,446
Intangible Asset - domain name - nzsecurity.co.nz 1,000 383 618
Intangible Asset - domain name - nzsecurity.nz 1,000 383 618
Intangible Asset - Security Careers website 22,010 6,237 15,773
Intangible Asset - VR Training Platform 173,708 86,854 86,854

213,798 108,449 105,351

31 March 2021
Intangible Asset - new website at cost 13,200 10,518 2,682
Intangible Asset - website improvements 2,880 858 2,022
Intangible Asset - domain name - nzsecurity.co.nz 1,000 183 817
Intangible Asset - domain name - nzsecurity.nz 1,000 183 817
Intangible Asset - Security Careers website 22,010 1,834 20,176

40,090 13,576 26,513

3

The intangible asset comprises the capitalised website development costs and domain names and VR Training Platform. The directors are of the opinion 
that the carrying value of the intangible assets are fairly stated.

$ $ $ $

Fixed Assets Cost Accumulated 
Amortisation Disposal Net CV

31 March 2022
Office Equipment 13,872 10,892 - 2,980
Furniture and Fittings 12,990 8,379 - 4,611

26,862 19,271 - 7,591

31 March 2021
Office Equipment 13,428 10,314 154 2,960
Furniture and Fittings 20,185 10,524 4,538 5,123

33,613 20,839 4,691 8,083

4
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NEW ZEALAND SECURITY ASSOCIATION INCORPORATED
NOTES TO THE SPECIAL PURPOSE FINANCIAL STATEMENTS
For the Year 31 March 2022

5

2022 2021
Expenses

Included in expenses from operations are the following: $ $
Audit Fees 5,250 5,000
Membership Auditing 4,871 222
Marketing & Promotion 7,361 10,975
Rent 37,330 34,569
Employee Costs 378,195 369,629
Depreciation 3,492 3,412

								      
										        
Taxation									      
		  There are currently estimated assessed losses for tax purposes of $459,429
		  available for carry forward and set off against future taxable income.						    
		
											         
Contingent Liabilities									       
		  There are no contingent liabilities as at 31 March 2022 (2021: Nil).						    
		
										        
Lease Commitments									       
		  The Association has the following lease commitments:	

6

7

8

2022 2021
$ $

Due within one year  54,139  54,139 
Due greater than one year  6,814  59,304 

								      
										        
Capital Commitments	 								      
		  There are no capital commitments as 31 March 2022.							     
	
											         
Related Party Transactions
		  There are no material related party transactions not identified elsewhere within these accounts.

Going Concern			 
		  The directors of the New Zealand Security Association have considered whether the adoption		
		  of the going concern assumption of accounting in preparing these accounts is appropriate. 		
		  In making this assessment the directors have considered the liquidity and operating 		
		  risks that may affect the Association over the foreseeable future.		
			 
		  Having considered the Association’s current and projected income and expenditure streams, 		
		  the directors consider the Assocation will be able to meet its financial commitments for the		
		  forseeable future.  Accordingly, the directors have concluded that the adoption of the going		
		  concern basis of accounting in preparing these accounts continues to be appropriate.		
			 
	 .		
Subsequent Events			 
		  The Association has entered into a 12 month contract with the Ministrtry of Social Development		
		  for the placement of 70 candidates commencing 1 September 2021. The contract will be renewed,		
		  subject to approval from MSD, without the need to go to tender for the next two years.		
		  In year three of the contract it may be put out to tender.				  
									       

9

10

11

12
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Opinion
We have audited the financial statements of the 
New Zealand Security Association Incorporated 
(the Association) on pages 2 to 7, which 
comprise the statement of financial position as 
at 31 March 2022, the statements of financial 
performance and movement in accumulated 
funds for the year then ended, and notes to the 
financial statements, including a summary of 
significant accounting policies.

In our opinion, the accompanying financial 
statements of the Association for the year 
ended 31 March 2022 have been prepared, in 
all material respects, in accordance with the 
accounting policies approved by the board of 
directors.

Basis for Opinion
We conducted our audit in accordance with 
International Standards on Auditing (New 
Zealand) (ISAs (NZ)). Our responsibilities 
under those standards are further described 
in the Auditors Responsibilities for the Audit 
of the Financial Statements section of our 
report. We are independent of the Association 
in accordance with Professional and Ethical 
Standard 1 (Revised) Code of Ethics for 
Assurance Practitioners issued by the New 
Zealand Auditing and Assurance Standards 
Board, and we have fulfilled our other ethical 
responsibilities in accordance with these 
requirements. We believe that the audit 
evidence we have obtained is sufficient and 
appropriate to provide a basis for our opinion.

Our firm assists with the preparation and filing 
of the annual income tax return. Other than this 
our firm has no relationship with, or interests in, 
the Association. 

Emphasis of Matter Basis of Accounting
We draw attention to Note 1 to the financial 
statements, which describes the basis of 
accounting. The financial statements have 
been prepared for the association’s members, 
management team and to meet the reporting 
requirements of the constitution. As a result, 
the financial statements may not be suitable for 
another purpose.

Other Information 
The directors are responsible for the other 
information. The other information comprises 
the supplementary information included on 
pages 10 to 13 but does not include the financial 
statements and our auditor’s report thereon.

Our opinion on the financial statements does 
not cover the other information and we do not 
express any form of audit opinion or assurance 
conclusion thereon.
 
In connection with our audit of the financial 
statements, our responsibility is to read the 
other information and, in doing so, consider 
whether the other information is materially 
inconsistent with the financial statements or our 
knowledge obtained in the audit or otherwise 
appears to be materially misstated. If, based on 
the work we have performed, we conclude that 
there is a material misstatement of this other 
information, we are required to report that fact. 
We have nothing to report in this regard. 

Restriction on Responsibility
This report is made solely to the members of the 
New Zealand Security Association Incorporated, 
as a body. Our audit work has been undertaken 
so that we might state to the members those 
matters we are required to state to them in an 
auditor’s report and for no other purpose. To 
the fullest extent permitted by law, we do not 
accept or assume responsibility to anyone other 
than the Association and the members of the 
Association, for our audit work, for this report, or 
for the opinions we have formed.

Directors Responsibility for the Financial 
Statements
The Directors of the Association are responsible 
on behalf of the Association for determining 
that the accounting framework and policies 
adopted are acceptable in the Association’s 
circumstances, the preparation of financial 
statements, and for such internal control as the 
Directors determine is necessary to enable the 
preparation of financial statements that are free 
from material misstatement, whether due to 
fraud or error.

INDEPENDENT AUDITORS REPORT
To the Members of New Zealand Security Association
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In preparing the financial statements, the 
Directors are responsible on behalf of the 
Association for assessing the Association’s 
ability to continue as a going concern, 
disclosing, as applicable, matters related to 
going concern and using the going concern 
basis of accounting unless the Directors either 
intend to liquidate the Association or to cease 
operations, or have no realistic alternative but to 
do so.

Auditors Responsibilities for the Audit of the 
Financial Statements
Our objectives are to obtain reasonable 
assurance about whether the financial 
statements as a whole are free from material 
misstatement, whether due to fraud or error, 
and to issue an auditors report that includes our 
opinion. Reasonable assurance is a high level of 
assurance, but is not a guarantee that an audit 
conducted in accordance with ISAs (NZ) will 
always detect a material misstatement when it 
exists. Misstatements can arise from fraud or 
error and are considered material if, individually 
or in the aggregate, they could reasonably be 
expected to influence the decisions of users 
taken on the basis of these financial statements.

As part of an audit in accordance with ISAs 
(NZ), we exercise professional judgement and 
maintain professional scepticism throughout the 
audit. 

We also:

• identify and assess the risks of material 
misstatement of the financial statements, 
whether due to
fraud or error, design and perform audit 
procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate 
to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting 
from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, 
intentional omissions, misrepresentations, or the 
override of internal control.

• obtain an understanding of internal control 
relevant to the audit in order to design 

audit procedures that are appropriate in the 
circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of 
the Association’s internal control.

• conclude on the appropriateness of the use of 
the going concern basis of accounting by the 
Directors
and, based on the audit evidence obtained, 
whether a material uncertainty exists related to 
events or conditions that may cast significant 
doubt on the Association’s ability to continue 
as a going concern. If we conclude that a 
material uncertainty exists, we are required to 
draw attention in our auditors report to the 
related disclosures in the financial statements 
or, if such disclosures are inadequate, to modify 
our opinion. Our conclusions are based on 
the audit evidence obtained up to the date of 
our auditors report. However, future events or 
conditions may cause the Association to cease 
to continue as a going concern.

• evaluate the appropriateness of accounting 
policies used and the reasonableness of 
accounting estimates and related disclosures 
made by management. 

We communicate with the Directors regarding, 
among other matters, the planned scope 
and timing of the audit and significant audit 
findings, including any significant deficiencies 
in internal control that we identify during our 
audit.

REB
Chartered Accountants
Albany
Auckland
29/07/2022

INDEPENDENT AUDITORS REPORT
cont...
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The NZ Security Career Pathways website is an initiative of 
the New Zealand Security Association, developed to promote 
the wide range of security careers in New Zealand.

www.securitycareers.co.nz
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